
PPI Benefit Solutions and Advanced Benefit Strategies (ABS) 
offer a more connected, efficient experience for consumer 
account administration and enrollment. This collaboration 
combines PPI’s trusted administration expertise and service with ABS’s robust consumer account 
management capabilities—creating a streamlined solution that saves time, reduces complexity, and 
enhances the experience for employers and employees.

A Trusted, Local Partnership

PP
BENEFIT
 SOLUTIONS

Discounted Pricing 
Competitive rates, exclusively available to PPI clients

«

Comprehensive Plans for Every Need
Innovative solutions for any combination of FSAs, HSAs, HRAs, and Commuter Plans 

«

Personalized Service
Certified ABS account manager provides personalized service to PPI clients

«

Streamlined Enrollment
One platform for traditional and tax-free plan enrollment

«

Participant Mobile App
Available balances, account details, substantiate purchases, submit or review claims

«

Single Debit Card for All Accounts
Single, multi-account payment card

«

Consumer Account Solutions
Seamless Enrollment and Administration

Single Enrollment  
Platform

Fast Claims  
Processing 

Automated  
Data Exchange

Configured  
to Your Needs 

«
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Exclusive PPI Pricing 
Monthly fees for consumer accounts are billed directly to the employer by ABS. 

FSA 
(Health, Dep. Care & 

Limited Purpose)
HRA Commuter HSA

Per Member Per Month $5.00 $5.00 $3.00 $2.00

Minimum Monthly Fee* $100 $100

Annual Setup/Renewal Fee** $408

Annual Technology Fee
(Additional fee for SFTP or  
Employee Navigator setup)

$180

Plan Documents and  
Summary Plan Description Included

Nondiscriminiation Testing Included

Annual HRA CMS Reporting 
Fees (if required)* $300

COBRA Options

PPI COBRA Administration Included

ABS COBRA Administration, 
per eligible employee**
(ABS retains the 2% admin. 
above premium)

•	 1-50: $40/month
•	 51-150: $60/month
•	 151-300: $1.00 pepm
•	 301+: $.80 pepm

One-Time Setup Fee •	 Up to 100 enrollees: $200
•	 More than 101 enrollees: $400

Annual Technology Fee: 
(Additional fee for SFTP or  
Employee Navigator setup)

$180

*With less than 20 enrolled in either the FSA or HSA.
**Fee includes all Notices and Services.

PPI COBRA Admin: QE notice 
includes medical/dental/vision 
premiums, and FSA/HRA election 
checkboxes without individual 
rates or balances.

ABS COBRA Admin: qualifying events 
sent to ABS on weekly EDI file. All 
rates, including HRA and FSA, are 
included on the QE notice.
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